


The Central Valley Trust Board is pleased to 
announce that Dr. David B. Vaughn has been 
appointed as the CVT Executive Director, 
effective February 1, 2004.  Dr. Vaughn has 
served as a CVT Management Trustee for 14 
years, serving 2 terms as CVT chair and 2 
terms as CVT co-chair.  In addition to his ser-
vice to CVT, Dr. Vaughn concludes 30 years of 
service as a School District Administrator and 
retires as the Superintendent of Golden Plains 
Unified School District.  The CVT Board  is 
confident Dr. Vaughn will work with staff to 

continue to provide the service our subscribers 
have come to enjoy and expect. 

•••••••••••••••••••••••••••••

Effective January 1, 2004, CVT is offer-
ing PacifiCare HMO as a medical plan 
choice for those who work or live in a 
PacifiCare approved territory. You may access 
PacifiCare’s website at www.pacificare.com 
for additional information or for a provider 
directory.  Please call Central Valley Trust for

information on how your district/ bargaining 
unit can implement PacifiCare as a medical 
plan choice. 

•••••••••••••••••••••••••••••

Kaiser has updated their website for their 
members; you may visit them at 
www.members.kp.org .  Members will have 
the ability to access information regarding 
announcements, health class listings, medi-
cal staff directories, and many other healthy 
topics.

WHAT’S NEW AT CENTRAL VALLEY TRUST (CVT)?

INSURANCE TERM DEFINIT IONS
Copay(ment):  The flat amount you pay for covered service rendered (i.e., 
office visit copay)  Services that require a copay are usually a basic benefit.

Basic Benefit:  Basic benefits are not subject to or accumulate toward deduct-
ible, coinsurance, or out of pocket maximums.

Member:  The subscriber or any dependent that is eligible and enrolled in the 
plan.

Major Medical:  Services subject to deductible and coinsurance, and are usu-
ally services that are not basic benefits.

Deductible:  Amount the member pays for covered expenses first, before an 
insurance plan begins to pay benefits.  Some plans require deductibles for all ser-
vices, some for just certain types of services; others require no deductible at all.

Coinsurance:  The percentage a subscriber pays for covered service after the 
annual deductible (if any) is satisfied.

Out of Pocket Maximum (OOP):  The most a subscriber pays for covered expenses during the year before the plan begins 
paying 100% of the covered expenses for the rest of the year.  Only covered expenses count toward the maximum (.i.e. if the 
coinsurance OOP maximum is $300, the member pays their 10% coinsurance of the contracted amount until their OOP max 
of $300 is reached).  Any charges above the limited fee schedule out-of-network doctor’s services do not count.   

(PLEASE REFER TO THE ACTUAL SUMMARY PLAN
DESCRIPTION FOR COMPLETE EXPLANATION OF TERMS.)



The stress of worry can lead to a downward spiral.  We become 
stressed because we are worried, and then even more worried 
because we are stressed.  Get the picture?

Worrying can be the result of sudden problems which may arise 
unexpectedly or a reaction to deep concerns with long dura-
tion.  Either way the anxiety we feel – manifest as cold sweats, 
rapid heart beat, breathlessness and dry mouth – can be highly 
disturbing.

The key is to become accustomed to checking the feelings of 
worry enabling you to put the cause in perspective at a time 
when you feel calmer. 

Creating mental barriers can be an effective means of control-
ling worry.  As you feel anxious think immediately of “pink 
elephants”.  This may seem silly but at any one time we can 
only hold one thought in our mind.  By concentrating on a non-
threatening subject we deflect our thoughts from the cause of 
anxiety.

Once you feel calmer, go off and do something not only enjoyable 
but which requires your full concentration.  Only return to the 
cause of your situation provoking anxiety when you feel calm.

THE LIGHTER SIDE

DON’T  WORRY,  STAY HAPPY  
BY DR.  JEREMY SIMS

New Qualifying Event!

Effective January 1, 2004, if a member acquires other 
insurance coverage, it is now considered a qualifying 
event. With timely notification to your district office, a 
plan change can be made. Contact your district office or 
call CVT for more information.

ELIGIBILITY UPDATE 

UPCOMING HOLIDAY SCHEDULE

Central Valley Trust will observe the following 
upcoming holidays:

Memorial Day  May 31, 2004
Independence Day  July 5, 2004
Labor Day  September 6, 2004

CVT WELCOMES NEW GROUPS

Effective October 1, 2003

Antioch Unified  Vision & EAP  All Units

Bishop Union Elementary Health, Dental, Vision, Life Certificated Unit

Wheatland Academy Health, Dental, Vision All Units

Effective January 1, 2004

Washington Unified Dental   All Units

The CVT Staff and Board welcome these new groups and look forward to a 
long and happy working relationship.




